What happens now?
Advice for clients in light of the EU Referendum result
WHAT WILL THE GOVERNMENT DO NEXT?

2YRS

ARTICLE 50

PRIME MINISTER

Now the UK has a new Prime Minister, all eyes are
on when government will decide to trigger Article
50 under the Treaty of Lisbon.

Theresa May has already made it clear that the UK
will not be rushed into Brexit.

NEGOTIATIONS

THE EU & EU COMMISSION

When the negotiations commence, the UK will need
to set out its terms for leaving the European Union.
This will be led by a new government department,
responsible for ‘Exiting the European Union’.

All 27 EU member states plus the European
Commission will have to agree the negotiation terms
before they can be ratified. Achieving such consensus
could take a considerable amount of time.

2 YEAR TIME PERIOD

TIME EXTENSION

Once the UK notifies the European Council of our
decision to withdraw from the European Union,
there are two years in which to conclude
negotiations for the terms of withdrawal.

There is a possibility that these two
years could be extended if all member
states agree.

THE SINGLE MARKET

IMMIGRATION

The negotiations will include determining what
level of access the UK has to the single market
and the freedoms of movement that would
entail, for people, goods, services and capital.

Our decision on the free movement of
people could have a specific impact on
UK immigration policy.

WHAT DOES THIS MEAN IN PRACTICE?
PAY

REGULATIONS

MIGRATION

The National Living Wage and National
Minimum Wage rates still apply. In
October, there will be new NMW rates
for workers under 25 years old. From
April 2017, the NLW and NMW rates will
be changed at the same time.

All regulations, including those derived
from the EU such as the Agency Worker
Regulations and Working Time
CONTINUE TO APPLY. This will be the
case until the negotiations for the UK to
exit the EU are concluded.

The UK’s migration policy for EEA
nationals and those outside the EU
still applies. It is expected that
further advice on Right to Work
checks will appear from the Home
Office later this year.

OFF PAYROLL WORKING IN THE
PUBLIC SECTOR (IR35):

TRADING

THE APPRENTICESHIP LEVY
Further guidance on implementing the levy
has been delayed by the Referendum. It is
still anticipated from April 2017, HMRC will
collect 0.5% on any company with a
payroll over £3 million. These
contributions will go towards helping
businesses deliver more apprenticeships.

IR35

WHAT’S HAPPENING IN THE JOBS MARKET?

79%
VACANCIES

HMRC is currently consulting on a new
digital tool to decide if IR35 applies and to
move liability for IR35 status away from
individual contractors. If they go ahead, it
will mean significant change and additional
cost for public sector employers.

ADVICE FOR BUSINESS, YOUR STAFF AND NEW RECRUITS

The number of people in employment is at a
record high at 74.4%1

For now, it is ‘business as usual’. Nothing
will change in the foreseeable future.

Eight in ten employers (79%) say they
have little or no capacity to take on more
work without creating more jobs2

Any EU national currently living and
working in the UK can continue to do so
and there is no change in their status.

Demand for staff has increased every month
in 2016, with more vacancies created in the
private sector than public sector. Demand is
especially high for temporary staff3

1. ONS, 20.07.16 2. REC Job’s Outlook, 27.07.16

3. REC Report on Jobs, 05.08.16

Until the negotiations on the UK
leaving the EU have concluded, the
UK continues to be part of the EU.
Therefore business can continue to
trade with EU member states and
other nations under the same
conditions as prior to the vote.

Similarly, UK nationals working for you
in Europe will be able to do so under
exactly the same terms and conditions
as before the referendum.

In order to keep on top of the
changes , think about who is going
to be responsible for understanding
and disseminating the latest
developments within your company.
Is it worth creating a project team
and considering if additional legal /
HR / compliance / business
development support may be
of use to your organisation.
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